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 STATEMENT ON EQUAL EMPLOYMENT OPPORTUNITY 

As Commissioner and Chief Executive Officer of the Department of Transportation and Public Facilities, I 
am personally committed to the principles and spirit of Equal Employment Opportunity (EEO) for all 
employees and employment applicants.  

Therefore, be it known that it is a fundamental policy of the department to assure equal opportunity in 
employment to all individuals regardless of race, color, gender, religion, national origin, age, genetic 
information, veteran status, or disability. The department will provide reasonable accommodations to 
applicants and employees who need them because of a disability or to practice or observe their religion 
absent undue hardships. To further assure that appropriate program measures are implemented and 
monitored, I have designated Deputy Commissioner, Katherine Keith, as our Equal Employment 
Opportunity (EEO) Officer, and Administrative Services Deputy Director, Sunny Haight, as our Affirmative 
Action Officer. 

Our Equal Employment Opportunity Program (EEO Program) will encompass all human resource (HR) 
practices including, but not limited to, recruiting, hiring, transfers, promotions, training, compensation, 
benefits, recognition, and all forms of employment. EEO positively affects the development of our entire 
workforce, and an active EEO Program will provide a more positive employment environment which 
benefits this Department and all of its employees.  

For effective administration and implementation of the EEO Program, there must be involvement, 
commitment and support of executives, managers and supervisors. My office has advised each 
supervisor, manager and executive in the department that responsibility for positive implementation of 
the EEO Program will be expected and shared by all management and supervisory personnel. 
Supervisors, managers and executives have been further advised that they will be held accountable for 
their actions in this area and will be evaluated in carrying out these responsibilities.  

Equal Employment Opportunity is not only the law, but it is fundamental to the department's 
operations. I expect each employee and manager to cooperate fully by integrating and promoting EEO at 
all levels. This includes ensuring that complaints alleging discrimination are immediately directed to the 
EEO Officer or her staff. Retaliation against any individual who files a complaint, participates in an 
employment discrimination proceeding, or otherwise engages in protected activity is strictly prohibited 
and will not be tolerated. 

As an expression of the commitment to and support of the Department's Equal Employment 
Opportunity Program, below is my signature, as Commissioner of the Alaska Department of 
¢ǊŀƴǎǇƻǊǘŀǘƛƻƴ ŀƴŘ tǳōƭƛŎ CŀŎƛƭƛǘƛŜǎ ŀƴŘ ǘƘŜ 9ǉǳŀƭ 9ƳǇƭƻȅƳŜƴǘ hǇǇƻǊǘǳƴƛǘȅ hŦŦƛŎŜǊΩǎ ŎƻƴǘŀŎǘ 
information. 

_______________________________    __________________ 
Ryan Anderson        Date 
Commissioner 
Alaska Department of Transportation and Public Facilities  
 
EEO Officer: Katherine Keith  Telephone: (907)465-3900; TTY/Alaska Relay: 7-1-1 or 1(800)770-8973 
P.O. Box 112500 (mailing)   Email: katherine.keith@alaska.gov  
3132 Channel Drive 
Juneau, AK 99811-2500 

mailto:rob.carpenter@alaska.gov
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Galena Airport excavation at the end of the rainbow, August 2018 

Photo by: Larissa Figley 
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Preface 

 
¢ƘŜ ǎǳōƧŜŎǘ ƻŦ ǘƘƛǎ 9ǉǳŀƭ 9ƳǇƭƻȅƳŜƴǘ hǇǇƻǊǘǳƴƛǘȅ όƘŜǊŜŀŦǘŜǊ ά99hέύ tƭŀƴ ƛǎ the status of Equal 

Employment Opportunity and Affirmative Action within the Alaska Department of Transportation 

ϧ tǳōƭƛŎ CŀŎƛƭƛǘƛŜǎ όƘŜǊŜŀŦǘŜǊ άǘƘŜ 5ŜǇŀǊǘƳŜƴǘέ ƻǊ ά5h¢ϧtCέύΦ  ¢Ƙƛǎ tƭŀƴ ƛǎ ƛƴǘŜƴŘŜŘ ǘƻ ǇǊƻǾƛŘŜ 

an overall view of race and sex employee demographics within the department.  Definitions of 

job and Race and Ethnic categories may be found in the Appendix.   

 

The plan was prepared by the department in collaboration with the Employee Planning and 

Information Center and the Equal Employment Opportunity Program within the Department of 

Administration, Division of Personnel & Labor Relations.  The department welcomes comments 

regarding this report.  Interested parties should submit feedback in writing to the following: 

 
 

Katherine Keith, EEO Officer 

State of Alaska, Department of Transportation & Public Facilities 

Division of Administrative Services 

3132 Channel Drive 

MS 2500 

Juneau, AK 99801 

 

OR 

 

Sunny Haight, Affirmative Action Officer 

State of Alaska, Department of Transportation & Public Facilities 

Division of Administrative Services 

Human Resources Section 

3132 Channel Drive 
MS 2500 

Juneau, AK 99801 
 

 

 

 

 

  

The State of Alaska, as an employer and service provider, complies with the Americans with 

Disabilities Act and Alaska Human Rights Law.  Individuals with disabilities who require this 

publication in an alternative format are welcome to contact the Human Resource Business Partner 

for assistance to address noted areas above at (907) 465-8230 or for individuals with hearing 

impairments via Alaska Relay at (800) 770-8973. 
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Dissemination 

 

Lƴ ŀŎŎƻǊŘŀƴŎŜ ǿƛǘƘ ǘƘŜ CŜŘŜǊŀƭ ¢Ǌŀƴǎƛǘ !ŘƳƛƴƛǎǘǊŀǘƛƻƴΩǎ όC¢!ύ ǊŜǉǳƛǊŜƳŜƴǘǎ ǘƻ ŘƛǎǎŜƳƛƴŀǘŜ ƻǳǊ ŀƎŜƴŎȅ 

9ǉǳŀƭ 9ƳǇƭƻȅƳŜƴǘ hǇǇƻǊǘǳƴƛǘȅ tǊƻƎǊŀƳ ό99htύ tƻƭƛŎȅ {ǘŀǘŜƳŜƴǘ ǘƻ ŀƭƭ ŜƳǇƭƻȅŜŜǎΣ ŀǇǇƭƛŎŀƴǘǎΣ ŀƴŘ 

ǇƻǘŜƴǘƛŀƭ ŀǇǇƭƛŎŀƴǘǎΣ ǘƘŜ !ƭŀǎƪŀ 5ŜǇŀǊǘƳŜƴǘ ƻŦ ¢ǊŀƴǎǇƻǊǘŀǘƛƻƴ ŀƴŘ tǳōƭƛŎ CŀŎƛƭƛǘƛŜǎ ό5h¢ϧtCύ ŜƳǇƭƻȅǎ 

ǘƘŜ ŦƻƭƭƻǿƛƴƎ ǇǊŀŎǘƛŎŜǎΥ 

1. !ƭƭ ƴŜǿ ŜƳǇƭƻȅŜŜǎ ŀǊŜ ǇǊƻǾƛŘŜŘ ǿƛǘƘ ǘƘŜ /ƻƳƳƛǎǎƛƻƴŜǊΩǎ 99ht tƻƭƛŎȅ {ǘŀǘŜƳŜƴǘ Ǿƛŀ ǘƘŜ 

5ŜǇŀǊǘƳŜƴǘΩǎ ŜƳǇƭƻȅŜŜ ƻƴōƻŀǊŘƛƴƎ ǇǊƻƎǊŀƳΦ 

2. hŦŦƛŎƛŀƭ 99h ƳŀǘŜǊƛŀƭǎ ŀǊŜ ǇƻǎǘŜŘ ƛƴ ŀ ŎƻƴǎǇƛŎǳƻǳǎ ǇƭŀŎŜ ŀǘ ŜǾŜǊȅ ǇŜǊƳŀƴŜƴǘ ǿƻǊƪǎƛǘŜ ƭƻŎŀǘƛƻƴΦ 

3. ¢ƘŜ 99h tƭŀƴ ƛǎ ŘƛǎǎŜƳƛƴŀǘŜŘ ŀƴƴǳŀƭƭȅ ǘƻ ŀƭƭ ŜƳǇƭƻȅŜŜǎ ōȅ ǘƘŜ /ƻƳƳƛǎǎƛƻƴŜǊΦ 

4. 99h hŦŦƛŎŜǊ ŀƴŘ Iw .ǳǎƛƴŜǎǎ tŀǊǘƴŜǊ ǇǊŜǎŜƴǘ ǎŜƳƛπŀƴƴǳŀƭƭȅ ŀǘ ŜȄŜŎǳǘƛǾŜ ǘŜŀƳ ƳŜŜǘƛƴƎǎ ǿƛǘƘ ǘƘŜ 

/ƻƳƳƛǎǎƛƻƴŜǊ ŀƴŘ ŘƛǾƛǎƛƻƴ ƭŜŀŘŜǊǎΦ 

5. 5ŜǇŀǊǘƳŜƴǘ ŜƳǇƭƻȅŜŜǎ ŀƴŘ ŀŦŦƛƴƛǘȅ ƎǊƻǳǇǎ ŀǊŜ ǇǊƻǾƛŘŜŘ ǘƘŜ ƻǇǇƻǊǘǳƴƛǘȅ ǘƻ ŜƭŜŎǘǊƻƴƛŎŀƭƭȅ ǎǳōƳƛǘ 

ƛƴǇǳǘ ƻƴ ǇǊƻƎǊŀƳ ƛƳǇƭŜƳŜƴǘŀǘƛƻƴΦ  

6. tǊƻǾƛŘŜ ǇŜǊƛƻŘƛŎ 99h ǘǊŀƛƴƛƴƎ ǿƛǘƘ ǘƘŜ 5ƛǾƛǎƛƻƴ ƻŦ tŜǊǎƻƴƴŜƭ ϧ [ŀōƻǊ wŜƭŀǘƛƻƴǎ ¢ǊŀƛƴƛƴƎ ŀƴŘ 

5ŜǾŜƭƻǇƳŜƴǘ ŀƴŘ 99ht ǎǘŀŦŦΦ 

7. 99h ǘǊŀƛƴƛƴƎ ŦƻǊ ŀƭƭ ƴŜǿ ǎǳǇŜǊǾƛǎƻǊǎ ŀƴŘ ƳŀƴŀƎŜǊǎ ƛǎ ǇǊƻǾƛŘŜŘ ǿƛǘƘƛƴ фл Řŀȅǎ ƻŦ ǘƘŜƛǊ ŀǇǇƻƛƴǘƳŜƴǘΦ 

8. LƴŎƭǳŘŜǎ ά¢ƘŜ {ǘŀǘŜ ƻŦ !ƭŀǎƪŀ ƛǎ ŀƴ 9ǉǳŀƭ 9ƳǇƭƻȅƳŜƴǘ hǇǇƻǊǘǳƴƛǘȅ ŀƴŘ !ŦŦƛǊƳŀǘƛǾŜ !Ŏǘƛƻƴ 

9ƳǇƭƻȅŜǊέ ƛƴ ŀƭƭ Ƨƻō ǇƻǎǘƛƴƎǎΤ ǘƻ ǾƛŜǿ ǘƘŜ 5h¢ϧtCΩǎ 99h ǇƻƭƛŎȅ ǎǘŀǘŜƳŜƴǘΣ ǇƭŜŀǎŜ Ŧƻƭƭƻǿ ǘƘƛǎ ƭƛƴƪΥ 

ƘǘǘǇΥκκŘƻǘΦŀƭŀǎƪŀΦƎƻǾκƧƻōπƻǇǇƻǊǘǳƴƛǘƛŜǎκƛƴŘŜȄΦǎƘǘƳƭ  

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

  

A culvert under the Dalton 

Highway provides a window to the 

tundra. 

Photo by: Caitlin Frye 

http://dot.alaska.gov/job-opportunities/index.shtml
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Designation of Personnel 

 
¦ƴŘŜǊ ŦŜŘŜǊŀƭ ŀƴŘ ǎǘŀǘŜ ƭŀǿǎ ŀƴŘ ǊŜƎǳƭŀǘƛƻƴǎΣ ǘƘŜ /ƻƳƳƛǎǎƛƻƴŜǊ ƻŦ ǘƘŜ 5ŜǇŀǊǘƳŜƴǘ ƻŦ ¢ǊŀƴǎǇƻǊǘŀǘƛƻƴ ŀƴŘ 
tǳōƭƛŎ CŀŎƛƭƛǘƛŜǎ Ƙŀǎ ǘƘŜ ǳƭǘƛƳŀǘŜ ǊŜǎǇƻƴǎƛōƛƭƛǘȅ ŦƻǊ ǘƘŜ ƻǾŜǊŀƭƭ ŀŘƳƛƴƛǎǘǊŀǘƛƻƴ ƻŦ ǘƘŜ ƛƴǘŜǊƴŀƭ Ŝǉǳŀƭ 
ŜƳǇƭƻȅƳŜƴǘ ƻǇǇƻǊǘǳƴƛǘȅ ό99hύ ŀƴŘ ǘƘŜ 99h tǊƻƎǊŀƳ ό99htύΦ ¦ƴŘŜǊ ǘƘƛǎ 99htΣ ǘƘŜ /ƻƳƳƛǎǎƛƻƴŜǊ 
ŘŜƭŜƎŀǘŜǎ ŎŜǊǘŀƛƴ ǊŜǎǇƻƴǎƛōƛƭƛǘƛŜǎ ŦƻǊ ŀŘƳƛƴƛǎǘŜǊƛƴƎ ŀƴŘ ƛƳǇƭŜƳŜƴǘƛƴƎ ƛƴǘŜǊƴŀƭ 99hκ99ht ǘƻ ǎǘŀŦŦΦ  ¢ƘŜ 
ŦƻƭƭƻǿƛƴƎ ŀǊŜ ǊƻƭŜǎ ŀƴŘ ǊŜǎǇƻƴǎƛōƛƭƛǘƛŜǎ ŘŜǎƛƎƴŀǘŜŘ ōȅ ǘƘŜ /ƻƳƳƛǎǎƛƻƴŜǊ ŦƻǊ ƛƳǇƭŜƳŜƴǘƛƴƎ ǘƘŜ ǇǊƻƎǊŀƳΦ 
 
9ǉǳŀƭ 9ƳǇƭƻȅƳŜƴǘ hǇǇƻǊǘǳƴƛǘȅ ό99hύ hŦŦƛŎŜǊ  
¢ƘŜ 5ŜǇǳǘȅ /ƻƳƳƛǎǎƛƻƴŜǊ ƛǎ ŘŜǎƛƎƴŀǘŜŘ ŀǎ ǘƘŜ 99h hŦŦƛŎŜǊ ŀƴŘ ǊŜǇƻǊǘǎ ŘƛǊŜŎǘƭȅ ǘƻ ǘƘŜ /ƻƳƳƛǎǎƛƻƴŜǊΦ  ¢ƘŜ 
99h hŦŦƛŎŜǊ Ƙŀǎ ǘƘŜ ǊŜǎǇƻƴǎƛōƛƭƛǘȅ ŦƻǊ ǘƘŜ ƻǾŜǊŀƭƭ ŜŦŦŜŎǘƛǾŜƴŜǎǎ ŀƴŘ ƛƳǇƭŜƳŜƴǘŀǘƛƻƴ ƻŦ ƛƴǘŜǊƴŀƭ 99h ŀƴŘ 
99htΦ  ¢ƘŜ 99h hŦŦƛŎŜǊ Ƙŀǎ ǘƘŜ ŦƻƭƭƻǿƛƴƎ ŀŘŘƛǘƛƻƴŀƭ ǊŜǎǇƻƴǎƛōƛƭƛǘƛŜǎΥ 
 

1. 5ŜǾŜƭƻǇ ǘƘŜ ǇƻƭƛŎȅ ǎǘŀǘŜƳŜƴǘ ŀƴŘ ǇǊƻƎǊŀƳΦ 
2. !ǎǎƛǎǘ ƳŀƴŀƎŜƳŜƴǘ ƛƴ ƛŘŜƴǘƛŦƛŎŀǘƛƻƴ ƻŦ ǇǊƻōƭŜƳ ŀǊŜŀǎ ŀƴŘ ŘŜǾŜƭƻǇƛƴƎ ǇǊƻƎǊŀƳǎ ǘƻ ŀŎƘƛŜǾŜ ƎƻŀƭǎΦ 
3. /ƻƴŎǳǊ ƛƴ ǘƘŜ ƘƛǊƛƴƎ ŀƴŘ ǇǊƻƳƻǘƛƻƴ ǇǊƻŎŜǎǎΦ 
4. wŜǇƻǊǘ ǎŜƳƛπŀƴƴǳŀƭƭȅ ǘƻ ǘƘŜ /ƻƳƳƛǎǎƛƻƴŜǊ ƻƴ ǘƘŜ ŘŜǇŀǊǘƳŜƴǘΩǎ ǇǊƻƎǊŜǎǎ ƻƴ Ǝƻŀƭǎ ŀƴŘ 
ŎƻƴǘǊŀŎǘƻǊκǾŜƴŘƻǊ ŎƻƳǇƭƛŀƴŎŜΦ 

5. !ǇǇǊƻǾŜ ŀƭƭ ǎŜǘǘƭŜƳŜƴǘ ŀƴŘ ŎƻƳǇƭƛŀƴŎŜ ŀƎǊŜŜƳŜƴǘǎ ōŜǘǿŜŜƴ ǘƘŜ 5ŜǇŀǊǘƳŜƴǘ ŀƴŘ ŦŜŘŜǊŀƭ ƻǊ ǎǘŀǘŜ 
ŎƛǾƛƭ ǊƛƎƘǘǎ ŜƴŦƻǊŎŜƳŜƴǘ ŀƎŜƴŎƛŜǎΦ 

6. {ŜǊǾŜ ŀǎ ƭƛŀƛǎƻƴ ōŜǘǿŜŜƴ ǘƘŜ 5ŜǇŀǊǘƳŜƴǘ ŀƴŘ ƳƛƴƻǊƛǘȅΣ ǿƻƳŜƴΣ ŀƴŘ Řƛǎŀōƛƭƛǘȅ ƻǊƎŀƴƛȊŀǘƛƻƴǎΣ ŀƴŘ 
ŎƻƳƳǳƴƛǘȅ ŀŎǘƛƻƴ ƎǊƻǳǇǎ ŎƻƴŎŜǊƴŜŘ ǿƛǘƘ ŜƳǇƭƻȅƳŜƴǘ ƻǇǇƻǊǘǳƴƛǘȅΦ 

 
!ŦŦƛǊƳŀǘƛǾŜ !Ŏǘƛƻƴ ό!!ύ hŦŦƛŎŜǊ 
¢ƘŜ !ŘƳƛƴƛǎǘǊŀǘƛǾŜ {ŜǊǾƛŎŜǎ 5ŜǇǳǘȅ 5ƛǊŜŎǘƻǊ ƛǎ ŘŜǎƛƎƴŀǘŜŘ ŀǎ ǘƘŜ !! hŦŦƛŎŜǊΦ  LƴǘŜǊƴŀƭ 99h ƛǎ ŀ ǇǊƛƳŀǊȅ Řǳǘȅ 
ƻŦ ǘƘŜ !! hŦŦƛŎŜǊΦ  ¢ƘŜ !! hŦŦƛŎŜǊ ǇǊƻǾƛŘŜǎ ƎǳƛŘŀƴŎŜ ǘƻ ǘƘŜ 99h hŦŦƛŎŜǊΦ  ! ǎǘŀŦŦ ƻŦ у όƻƴŜ IǳƳŀƴ wŜǎƻǳǊŎŜǎ 
ώIwϐ .ǳǎƛƴŜǎǎ tŀǊǘƴŜǊΣ ƻƴŜ ŀǎǎƛǎǘŀƴǘ Iw .ǳǎƛƴŜǎǎ tŀǊǘƴŜǊΣ ǘǿƻ Iw /ƻƴǎǳƭǘŀƴǘǎΣ ǘǿƻ !ŘƳƛƴƛǎǘǊŀǘƛǾŜ hŦŦƛŎŜǊǎΣ 
ƻƴŜ !ŘƳƛƴƛǎǘǊŀǘƛǾŜ !ǎǎƛǎǘŀƴǘΣ ƻƴŜ LƴǘŜǊƴŜǘ {ǇŜŎƛŀƭƛǎǘύ ŀǎǎƛǎǘǎ ǘƘŜ !! hŦŦƛŎŜǊΦ   
 
!ŘŘƛǘƛƻƴŀƭ ŀǎǎƛǎǘŀƴŎŜ ƛƴ ǘƘŜ ŀǊŜŀ ƻŦ ǘƘŜ {ǘŀǘŜ ƻŦ !ƭŀǎƪŀΩǎ 99h ǇƻƭƛŎȅΣ ǇǊƻŎŜŘǳǊŜΣ ŀƴŘ ŜƴŦƻǊŎŜƳŜƴǘ ŀƎŜƴŎȅ 
ƭƛŀƛǎƻƴ ƛǎ ǇǊƻǾƛŘŜŘ ōȅ ǘƘŜ 5ŜǇŀǊǘƳŜƴǘ ƻŦ !ŘƳƛƴƛǎǘǊŀǘƛƻƴΩǎ 5ƛǾƛǎƛƻƴ ƻŦ tŜǊǎƻƴƴŜƭ ϧ [ŀōƻǊ wŜƭŀǘƛƻƴǎΩ 
ό5htϧ[wύ 99h tǊƻƎǊŀƳ ǿƘƛŎƘ Ƙŀǎ р ǎǘŀŦŦ ό99h tǊƻƎǊŀƳ aŀƴŀƎŜǊΣ ǘƘǊŜŜ Iw /ƻƴǎǳƭǘŀƴǘǎΣ ƻƴŜ Iw 
¢ŜŎƘƴƛŎƛŀƴύΦ  5htϧ[w ŀƭǎƻ ǇǊƻǾƛŘŜǎ ŜȄǘŜƴǎƛǾŜ ŀǎǎƛǎǘŀƴŎŜ ƛƴ ǘƘŜ ŀǊŜŀǎ ƻŦ Řŀǘŀ ŎƻƭƭŜŎǘƛƻƴΣ 99h ǘǊŀƛƴƛƴƎ 
ŘŜƭƛǾŜǊȅΣ ƎǊƛŜǾŀƴŎŜ ǇǊƻŎŜŘǳǊŜǎ ŀƴŘ ǳƴƛƻƴ ŀƎǊŜŜƳŜƴǘǎΣ ŜƳǇƭƻȅŜŜ ǊŜƭŀǘƛƻƴǎΣ ŀƴŘ ǊŜŎǊǳƛǘƳŜƴǘ ǎŜǊǾƛŎŜǎΦ  
 
¢ƘŜ !! hŦŦƛŎŜǊ Ƙŀǎ ǘƘŜ ŦƻƭƭƻǿƛƴƎ ǊŜǎǇƻƴǎƛōƛƭƛǘƛŜǎΥ   

1. !ǎǎƛǎǘ ƳŀƴŀƎŜƳŜƴǘ ƛƴ ŎƻƭƭŜŎǘƛƴƎ ŀƴŘ ŀƴŀƭȅȊƛƴƎ ŜƳǇƭƻȅƳŜƴǘ Řŀǘŀ ŀƴŘ ǎŜǘǘƛƴƎ Ǝƻŀƭǎ ŀƴŘ ǘƛƳŜǘŀōƭŜǎΦ 
2. 5ŜǎƛƎƴΣ ƛƳǇƭŜƳŜƴǘΣ ŀƴŘ ƳƻƴƛǘƻǊ ƛƴǘŜǊƴŀƭ ŀǳŘƛǘ ŀƴŘ ǊŜǇƻǊǘƛƴƎ ǎȅǎǘŜƳǎ ǘƻΥ 
ŀΦ aŜŀǎǳǊŜ ǇǊƻƎǊŀƳ ŜŦŦŜŎǘƛǾŜƴŜǎǎΤ 
ōΦ 5ŜǘŜǊƳƛƴŜ ǿƘŜǊŜ ǇǊƻƎǊŜǎǎ Ƙŀǎ ōŜŜƴ ƳŀŘŜΤ ŀƴŘ 
ŎΦ 5ŜǘŜǊƳƛƴŜ ǿƘŜǊŜ ǇǊƻŀŎǘƛǾŜ ŀŎǘƛƻƴ ƛǎ ƴŜŜŘŜŘΦ 

3. wŜǾƛŜǿ ǘƘŜ ŘŜǇŀǊǘƳŜƴǘΩǎ ƴƻƴŘƛǎŎǊƛƳƛƴŀǘƛƻƴ Ǉƭŀƴ ǿƛǘƘ ƳŀƴŀƎŜǊǎ ǘƻ ŜƴǎǳǊŜ ǇƻƭƛŎȅ ǳƴŘŜǊǎǘŀƴŘƛƴƎΦ 
4. !ǳŘƛǘ 99h ǇƻƭƛŎȅ ǎǘŀǘŜƳŜƴǘ ǇƻǎǘƛƴƎǎ ǘƻ ŜƴǎǳǊŜ ƛƴŦƻǊƳŀǘƛƻƴ ƛǎ ǇƻǎǘŜŘ ŀƴŘ ǳǇπǘƻπŘŀǘŜΦ 
5. aŀƛƴǘŀƛƴ ŀǿŀǊŜƴŜǎǎ ƻŦ ŎǳǊǊŜƴǘ 99h ƭŀǿ ŀƴŘ ŜƴǎǳǊŜ ŘƛǎǎŜƳƛƴŀǘƛƻƴ ǘƻ ǊŜǎǇƻƴǎƛōƭŜ ƻŦŦƛŎƛŀƭǎΦ 

 
!! hŦŦƛŎŜǊκIw .ǳǎƛƴŜǎǎ tŀǊǘƴŜǊ 
¢ƘŜ !! hŦŦƛŎŜǊ ŀƴŘ Iw .ǳǎƛƴŜǎǎ tŀǊǘƴŜǊ ǎƘŀǊŜ ǘƘŜ ŦƻƭƭƻǿƛƴƎ ǊŜǎǇƻƴǎƛōƛƭƛǘƛŜǎΥ 
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1. tǊƻǾƛŘŜ ƻǇǇƻǊǘǳƴƛǘȅ ǘƻ ŘŜǇŀǊǘƳŜƴǘ ŜƳǇƭƻȅŜŜǎ ŦƻǊ 99ht ƛƴǇǳǘΦ  
2. !ǎǎƛǎǘ 99h hŦŦƛŎŜǊ ǿƛǘƘ ǎŜƳƛπŀƴƴǳŀƭ ǊŜǇƻǊǘ ǘƻ ǘƘŜ /ƻƳƳƛǎǎƛƻƴŜǊ ƻƴ ǘƘŜ ŘŜǇŀǊǘƳŜƴǘΩǎ ǇǊƻƎǊŜǎǎ ƻƴ 
Ǝƻŀƭǎ ŀƴŘ ŎƻƴǘǊŀŎǘƻǊκǾŜƴŘƻǊ ŎƻƳǇƭƛŀƴŎŜΦ 

3. {ŜǊǾŜ ŀǎ ƭƛŀƛǎƻƴ ōŜǘǿŜŜƴ ǘƘŜ ŘŜǇŀǊǘƳŜƴǘ ŀƴŘ 5htϧ[w ǇǊƻǾƛŘƛƴƎ ƛƴǇǳǘ ǊŜƎŀǊŘƛƴƎ {ǘŀǘŜ 
ŜƳǇƭƻȅƳŜƴǘ ǇǊŀŎǘƛŎŜǎΤ ŎƻƳǇƭŀƛƴǘΣ ǊŜŀǎƻƴŀōƭŜ ŀŎŎƻƳƳƻŘŀǘƛƻƴ ŀƴŘ ǇŜǊŦƻǊƳŀƴŎŜ ŜǾŀƭǳŀǘƛƻƴ 
ǇƻƭƛŎƛŜǎΤ ŀƴŘ ǘǊŀƛƴƛƴƎΣ ƎǊƛŜǾŀƴŎŜ ǇǊƻŎŜŘǳǊŜǎΣ ŀƴŘ ǳƴƛƻƴ ŀƎǊŜŜƳŜƴǘǎ ŀŦŦŜŎǘƛƴƎ ǘƘŜ ŘŜǇŀǊǘƳŜƴǘΦ   

4. {ŜǊǾŜ ŀǎ ƭƛŀƛǎƻƴ ōŜǘǿŜŜƴ ǘƘŜ ŘŜǇŀǊǘƳŜƴǘ ŀƴŘ 5htϧ[wΦ 
5. 9ƴǎǳǊŜ ǳǇŘŀǘŜǎ ƻŦ ƳŀƴŀƎŜǊκǎǳǇŜǊǾƛǎƻǊ Ǉƻǎƛǘƛƻƴ ŘŜǎŎǊƛǇǘƛƻƴǎ ƛƴŎƭǳŘŜ ŘǳǘƛŜǎ ǊŜƭŀǘŜŘ ǘƻ ŜŦŦŜŎǘƛǾŜ 
99ht ƛƳǇƭŜƳŜƴǘŀǘƛƻƴ ǎǳŎƘ ŀǎ ƳŀƛƴǘŀƛƴƛƴƎ ŀ ƴƻƴŘƛǎŎǊƛƳƛƴŀǘƻǊȅ ǿƻǊƪ ŜƴǾƛǊƻƴƳŜƴǘΣ ŀǘǘŜƴŘƛƴƎ 
ŀǇǇǊƻǇǊƛŀǘŜ 99h ǘǊŀƛƴƛƴƎΣ ŜƴǎǳǊƛƴƎ Ǉƻǎƛǘƛƻƴ ŘŜǎŎǊƛǇǘƛƻƴǎ ǊŜŦƭŜŎǘ ŀŎǘǳŀƭ Ƨƻō ŘǳǘƛŜǎΣ ǇǊƻǾƛŘƛƴƎ 
ƛƴŘƛǾƛŘǳŀƭ ǘǊŀƛƴƛƴƎ Ǉƭŀƴǎ ŀƴŘ ŎŀǊŜŜǊ ŎƻǳƴǎŜƭƛƴƎ ǘƘǊƻǳƎƘ ǘƘŜ ŜǾŀƭǳŀǘƛƻƴ ǇǊƻŎŜǎǎΤ ŀƴŘ ŀŘǾƛǎƛƴƎ ƻŦ 
ǘǊŀƛƴƛƴƎ ǇǊƻƎǊŀƳǎΣ ǇǊƻŦŜǎǎƛƻƴŀƭ ŘŜǾŜƭƻǇƳŜƴǘ ƻǇǇƻǊǘǳƴƛǘƛŜǎ ŀƴŘκƻǊ ŜƴǘǊŀƴŎŜ ǊŜǉǳƛǊŜƳŜƴǘǎΣ ŜǘŎΦ   

6. aƻƴƛǘƻǊ ǊŜŎǊǳƛǘƳŜƴǘΣ ǊŜŎǊǳƛǘƳŜƴǘ ŀŘǾŜǊǘƛǎƛƴƎΣ ƘƛǊŜΣ ǇǊƻƳƻǘƛƻƴΣ ǘǊŀƛƴƛƴƎ ǎŜƭŜŎǘƛƻƴΣ ǇŀȅΣ ǘǊŀƴǎŦŜǊΣ 
ƭŀȅƻŦŦ ŀƴŘ ǘŜǊƳƛƴŀǘƛƻƴ ǇƻƭƛŎƛŜǎ ŀƴŘ ǇǊŀŎǘƛŎŜǎ ǘƻ ŜƴǎǳǊŜ ŎƻƴŦƻǊƳŀƴŎŜ ǘƻ 99h ǇƻƭƛŎƛŜǎΦ 

7. 9ƴǎǳǊŜ Iw ŀǎǎƛǎǘŀƴŎŜ ǘƻ ƳŀƴŀƎŜǊǎ ŀƴŘ ǎǳǇŜǊǾƛǎƻǊǎ ƛƴ ǇǊƻǾƛŘƛƴƎ Řƛǎŀōƛƭƛǘȅ ƻǊ ǊŜƭƛƎƛƻǳǎ 
ōŜƭƛŜŦκǇǊŀŎǘƛŎŜ ǊŜŀǎƻƴŀōƭŜ ŀŎŎƻƳƳƻŘŀǘƛƻƴΦ 

8. !ǎǎƛƎƴ ŀǇǇǊƻǇǊƛŀǘŜ Iw /ƻƴǎǳƭǘŀƴǘ ǘƻ ƛƴǾŜǎǘƛƎŀǘŜ ŀǇǇƭƛŎŀƴǘ ŀƴŘ ŜƳǇƭƻȅŜŜ ŘƛǎŎǊƛƳƛƴŀǘƛƻƴ ŀƴŘ 
ǊŜǘŀƭƛŀǘƛƻƴ ŎƻƳǇƭŀƛƴǘǎΦ wŜǾƛŜǿ ǘƘŜ ƛƴǾŜǎǘƛƎŀǘƛƻƴ ŀƴŘ ǊŜŎƻƳƳŜƴŘ ŀǇǇǊƻǇǊƛŀǘŜ ŘŜǇŀǊǘƳŜƴǘŀƭ 
ǊŜǎǇƻƴǎŜΦ /ƻƻǊŘƛƴŀǘŜ ŜƴŦƻǊŎŜƳŜƴǘ ŀƎŜƴŎȅ ŎƻƴŎƛƭƛŀǘƛƻƴ ŜŦŦƻǊǘǎ ǘƘǊƻǳƎƘ 5htϧ[wΦ  

9. tǊƻǾƛŘŜ 99h ǘǊŀƛƴƛƴƎ ǘƻ ŀƭƭ ǎǳǇŜǊǾƛǎƻǊǎ ŀƴŘ ƳŀƴŀƎŜǊǎ ǿƛǘƘƛƴ фл Řŀȅǎ ƻŦ ǘƘŜƛǊ ŀǇǇƻƛƴǘƳŜƴǘΦ  
10. 9ƴǎǳǊŜ ŀǾŀƛƭŀōƛƭƛǘȅ ƻŦ 99h ǘǊŀƛƴƛƴƎ ǘƻ ŜƳǇƭƻȅŜŜǎΦ  

 
Iw /ƻƴǎǳƭǘŀƴǘǎ 
Iw /ƻƴǎǳƭǘŀƴǘǎ ŀǎǎƛǎǘ ǘƘŜ 99h hŦŦƛŎŜǊ ƛƴ ǘƘŜ ŜŦŦŜŎǘƛǾŜ ƛƳǇƭŜƳŜƴǘŀǘƛƻƴ ƻŦ ǘƘŜ 99ht ǘƘǊƻǳƎƘ ǘƘŜ ŦƻƭƭƻǿƛƴƎΥ 
 

1. {ŜǊǾŜ ŀǎ ƭƛŀƛǎƻƴ ōŜǘǿŜŜƴ ǘƘŜ 99h hŦŦƛŎŜǊ ŀƴŘ ŘŜǇŀǊǘƳŜƴǘŀƭ ǎǳǇŜǊǾƛǎƻǊǎΦ 
2. LŘŜƴǘƛŦȅ 99h ǇǊƻōƭŜƳ ŀǊŜŀǎ ŀƴŘ ŎŀǳǎŜǎΤ ǇŀǊǘƛŎƛǇŀǘŜ ƛƴ ƛƴŦƻǊƳŀǘƛƻƴπƎŀǘƘŜǊƛƴƎ ŀƴŘ 
ǊŜŎƻƳƳŜƴŘŀǘƛƻƴǎΣ ŀǎ ǊŜǉǳŜǎǘŜŘΦ 

3. aƻƴƛǘƻǊ ǊŜŎǊǳƛǘƳŜƴǘΣ ǊŜŎǊǳƛǘƳŜƴǘ ŀŘǾŜǊǘƛǎƛƴƎΣ ƘƛǊŜΣ ǇǊƻƳƻǘƛƻƴΣ ǇŀȅΣ ǘǊŀƴǎŦŜǊΣ ƭŀȅƻŦŦΣ ŀƴŘ 
ǘŜǊƳƛƴŀǘƛƻƴ ǇǊŀŎǘƛŎŜǎ ǘƻ ŜƴǎǳǊŜ ŎƻƴŦƻǊƳŀƴŎŜ ǘƻ 99h ǇƻƭƛŎƛŜǎΦ  

4. 9ƴǎǳǊŜ ŀƭƭ ǊŜŎǊǳƛǘƳŜƴǘ ŀŘǾŜǊǘƛǎƛƴƎ ƛƴŎƭǳŘŜǎ ǘƘŜ ǎǘŀǘŜƳŜƴǘ ǘƘŜ ŘŜǇŀǊǘƳŜƴǘ άƛǎ ŀƴ Ŝǉǳŀƭ 
ƻǇǇƻǊǘǳƴƛǘȅ ŜƳǇƭƻȅŜǊΦέ 

5. tŀǊǘƛŎƛǇŀǘŜ ŀƴŘ ŀǎǎƛǎǘ ƳŀƴŀƎŜǊǎκǎǳǇŜǊǾƛǎƻǊǎ ƛƴ ǊŜŎǊǳƛǘƳŜƴǘ ƻǳǘǊŜŀŎƘ ǘƻ ƳƛƴƻǊƛǘȅ ŀƴŘ ǾŜǘŜǊŀƴ 
ǇƻǇǳƭŀǘƛƻƴǎ Ǿƛŀ Ƨƻō ŦŀƛǊǎ ŀƴŘ ŎƻƴǾŜƴǘƛƻƴ ŀǘǘŜƴŘŀƴŎŜ ǎǳŎƘ ŀǎ ǘƘŜ !ƭŀǎƪŀ CŜŘŜǊŀǘƛƻƴ ƻŦ bŀǘƛǾŜǎ ƻǊ 
!ƴŎƘƻǊŀƎŜ ±ŜǘŜǊŀƴǎ Ƨƻō ŦŀƛǊΦ   

6. !ǎǎƛǎǘ ƳŀƴŀƎŜǊǎκǎǳǇŜǊǾƛǎƻǊǎ ƛƴ ƛŘŜƴǘƛŦȅƛƴƎ ŀƴŘ ǇǊƻǾƛŘƛƴƎ Řƛǎŀōƛƭƛǘȅ ƻǊ ǊŜƭƛƎƛƻǳǎ ōŜƭƛŜŦκǇǊŀŎǘƛŎŜ 
ǊŜŀǎƻƴŀōƭŜ ŀŎŎƻƳƳƻŘŀǘƛƻƴǎ ŦƻǊ ŀǇǇƭƛŎŀƴǘǎ ŀƴŘκƻǊ ŜƳǇƭƻȅŜŜǎΦ 

7. 5ƛǎǎŜƳƛƴŀǘŜ ǘƘŜ ŘŜǇŀǊǘƳŜƴǘΩǎ 99h ǇƻƭƛŎȅ ǎǘŀǘŜƳŜƴǘ Ǿƛŀ ƴŜǿ ŜƳǇƭƻȅŜŜ ƻƴōƻŀǊŘƛƴƎΦ 
8. 9ƴǎǳǊŜ Ǉƻǎƛǘƛƻƴ ŘŜǎŎǊƛǇǘƛƻƴǎ ŀŎŎǳǊŀǘŜƭȅ ǊŜŦƭŜŎǘ ǘƘŜ Ƨƻō ōŜƛƴƎ ǇŜǊŦƻǊƳŜŘΦ 
9. 5ŜǾŜƭƻǇ ŀƴŘκƻǊ ŘŜƭƛǾŜǊ 99h ŀƴŘ ǇǊƻŦŜǎǎƛƻƴŀƭ ŘŜǾŜƭƻǇƳŜƴǘ ǘǊŀƛƴƛƴƎΦ 
10. LƴǾŜǎǘƛƎŀǘŜ ŜƳǇƭƻȅŜŜ ƻǊ ŀǇǇƭƛŎŀƴǘ ŘƛǎŎǊƛƳƛƴŀǘƛƻƴ ŀƴŘ ǊŜǘŀƭƛŀǘƛƻƴ ŎƻƳǇƭŀƛƴǘǎ ŀƴŘ ǊŜŎƻƳƳŜƴŘ 
ŀǇǇǊƻǇǊƛŀǘŜ ŘŜǇŀǊǘƳŜƴǘŀƭ ǊŜǎǇƻƴǎŜΦ  

 
IŜŀŘǉǳŀǊǘŜǊǎκwŜƎƛƻƴŀƭ 5ƛǊŜŎǘƻǊǎΣ !ƛǊǇƻǊǘ aŀƴŀƎŜǊǎ 
IŜŀŘǉǳŀǊǘŜǊǎ ŀƴŘ wŜƎƛƻƴŀƭ 5ƛǊŜŎǘƻǊǎ ŦƻǊ ǘƘŜ {ƻǳǘƘŎƻŀǎǘΣ /ŜƴǘǊŀƭΣ ŀƴŘ bƻǊǘƘŜǊƴ ǊŜƎƛƻƴǎ ŀƴŘ LƴǘŜǊƴŀǘƛƻƴŀƭ 
!ƛǊǇƻǊǘ aŀƴŀƎŜǊǎ ǎǳǇŜǊǾƛǎŜ ŀƴŘ ŀǊŜ ǊŜǎǇƻƴǎƛōƭŜ ŦƻǊ ǘƘŜ ŜŦŦŜŎǘƛǾŜ ƛƳǇƭŜƳŜƴǘŀǘƛƻƴ ƻŦ ǘƘŜ 99ht ƛƴ ǘƘŜ 
ŀƎŜƴŎƛŜǎΣ ƻŦŦƛŎŜǎ ŀƴŘ ŦŀŎƛƭƛǘƛŜǎ ǳƴŘŜǊ ǘƘŜƛǊ ŀǳǘƘƻǊƛǘȅΦ {ǇŜŎƛŦƛŎŀƭƭȅΣ ǘƘŜȅ ŀǊŜ ŀǎǎƛƎƴŜŘ ǘƘŜ ŦƻƭƭƻǿƛƴƎ ǘŀǎƪǎΥ   
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1. !ǎǎƛǎǘ ǘƘŜ !! hŦŦƛŎŜǊ ŀƴŘ ǎǘŀŦŦ ƛƴΥ 
a. LŘŜƴǘƛŦƛŎŀǘƛƻƴ ƻŦ ǇǊƻōƭŜƳ ŀǊŜŀǎΤ 
b. CƻǊƳǳƭŀǘƛƻƴ ƻŦ ǇǊƻŀŎǘƛǾŜ ŀŎǘƛƻƴΤ ŀƴŘ 
c. CƻǊƳǳƭŀǘƛƻƴ ŀƴŘ ƛƳǇƭŜƳŜƴǘŀǘƛƻƴ ƻŦ ǇǊƻŦŜǎǎƛƻƴŀƭ ŘŜǾŜƭƻǇƳŜƴǘΣ ƛƴǘŜǊƴǎƘƛǇΣ ŀƴŘ 
ŀǇǇǊŜƴǘƛŎŜǎƘƛǇ ǇǊƻƎǊŀƳǎΦ   

2. tǊƻǾƛŘŜ ǊŜŎƻƳƳŜƴŘŀǘƛƻƴǎ ƻƴ 99ht ŎƘŀƴƎŜǎ ǘƻ ǘƘŜ 99h ŀƴŘ !! hŦŦƛŎŜǊǎΦ 
3. 9ƴǎǳǊŜ ŀƭƭ ƳŀƴŀƎŜǊǎ ŀƴŘ ǎǳǇŜǊǾƛǎƻǊǎ ǳƴŘŜǊǎǘŀƴŘ 99h ǇƻƭƛŎƛŜǎ ŀƴŘ ǘƘŜ ƴŜŎŜǎǎƛǘȅ ƻŦ ǘƘŜƛǊ ǎǳǇǇƻǊǘ 
ŦƻǊ ŜŦŦŜŎǘƛǾŜ ƛƳǇƭŜƳŜƴǘŀǘƛƻƴ ŀƴŘ ǘƘŀǘ ŀƴƴǳŀƭ ǇŜǊŦƻǊƳŀƴŎŜ ŜǾŀƭǳŀǘƛƻƴǎ ǊŜŦƭŜŎǘ ǘƘŜƛǊ ǇŜǊŦƻǊƳŀƴŎŜ 
ƛƴ ǘƘƛǎ ŀǊŜŀΦ 

4. tŜǊŦƻǊƳ ǊŜǾƛŜǿǎ ǇŜǊƛƻŘƛŎŀƭƭȅ ǘƻ ŜƴǎǳǊŜΥ 
a. tƻǎǘŜǊǎ ŀƴŘ ŎƻƳƳǳƴƛǉǳŞǎ ŀǊŜ ǇǊƻǇŜǊƭȅ ŘƛǎǇƭŀȅŜŘΤ 
b. /ƻƳǇŀǊŀōƭŜ ŦŀŎƛƭƛǘƛŜǎ ǎǳŎƘ ŀǎ ƭƻŎƪŜǊ ǊƻƻƳǎ ŀƴŘ ǊŜǎǘ ǊƻƻƳǎ ŀǊŜ ǇǊƻǾƛŘŜŘ ŦƻǊ ōƻǘƘ ǎŜȄŜǎΤ 
c. aƛƴƻǊƛǘȅ ŀƴŘ ŦŜƳŀƭŜ ŜƳǇƭƻȅŜŜǎ ŀǊŜ ŀŦŦƻǊŘŜŘ Ŧǳƭƭ ƻǇǇƻǊǘǳƴƛǘȅ ŀƴŘ ŀǊŜ ŜƴŎƻǳǊŀƎŜŘ ǘƻ 
ǇŀǊǘƛŎƛǇŀǘŜ ƛƴ ŀƭƭ ŘŜǇŀǊǘƳŜƴǘπǎǇƻƴǎƻǊŜŘ ǇǊƻƎǊŀƳǎΣ ǊŜŎǊŜŀǘƛƻƴΣ ŀƴŘ ǎƻŎƛŀƭ ŀŎǘƛǾƛǘƛŜǎΤ 

d. tƻǎƛǘƛƻƴ ŘŜǎŎǊƛǇǘƛƻƴǎ ŀŎŎǳǊŀǘŜƭȅ ǊŜŦƭŜŎǘ ǘƘŜ Ƨƻō ōŜƛƴƎ ǇŜǊŦƻǊƳŜŘΤ ŀƴŘ 
e. !ƭƭ ƭƻǿŜǊπƭŜǾŜƭ ƳŀƴŀƎŜǊǎ ŀƴŘ ǎǳǇŜǊǾƛǎƻǊǎ ǳƴŘŜǊǎǘŀƴŘ ǘƘŜƛǊ ǿƻǊƪ ǇŜǊŦƻǊƳŀƴŎŜ ƛǎ ŀƭǎƻ ōŜƛƴƎ 
ŜǾŀƭǳŀǘŜŘ ƻƴ ǘƘŜ ōŀǎƛǎ ƻŦ ǘƘŜƛǊ ŜŦŦƻǊǘǎ ŀƴŘ ǊŜǎǳƭǘǎ ƛƴ ƛƳǇƭŜƳŜƴǘƛƴƎ ǘƘŜ 99htΦ 

5. tǊŜǾŜƴǘ ŀƴȅ ŘƛǎŎǊƛƳƛƴŀǘƻǊȅ ƘŀǊŀǎǎƳŜƴǘ ƻŦ ŜƳǇƭƻȅŜŜǎ ǘƘǊƻǳƎƘ !! ŜŦŦƻǊǘǎΦ 
6. 9ƴǎǳǊŜ ƭƻǿŜǊπƭŜǾŜƭ ƳŀƴŀƎŜǊǎ ŀƴŘ ǎǳǇŜǊǾƛǎƻǊǎ ŀǘǘŜƴŘ ŀǇǇǊƻǇǊƛŀǘŜ 99h ǘǊŀƛƴƛƴƎΦ 

 
[ƛƴŜ aŀƴŀƎŜǊǎ ŀƴŘ {ǳǇŜǊǾƛǎƻǊǎ 
[ƛƴŜ ƳŀƴŀƎŜǊǎ ŀƴŘ ǎǳǇŜǊǾƛǎƻǊǎ ŀǊŜ ŀƭǎƻ ǊŜǎǇƻƴǎƛōƭŜ ŦƻǊ ǘƘŜ ŜŦŦŜŎǘƛǾŜ ƛƳǇƭŜƳŜƴǘŀǘƛƻƴ ƻŦ ǘƘŜ 99ht ƛƴ ǘƘŜƛǊ 
ŀǊŜŀǎ ƻŦ ŀŎŎƻǳƴǘŀōƛƭƛǘȅΦ {ǇŜŎƛŦƛŎŀƭƭȅΣ ŜŀŎƘ ƭƛƴŜ ƳŀƴŀƎŜǊ ƻǊ ǎǳǇŜǊǾƛǎƻǊ ƛǎ ǊŜǎǇƻƴǎƛōƭŜ ŦƻǊ ǘƘŜ ŦƻƭƭƻǿƛƴƎ ǘŀǎƪǎΥ 
 

1. !ǎǎƛǎǘ ǳǇǇŜǊπƭŜǾŜƭ ƳŀƴŀƎŜƳŜƴǘ ƛƴΥ 
a. LŘŜƴǘƛŦƛŎŀǘƛƻƴ ƻŦ ŀǊŜŀǎ ǿƘŜǊŜ 99h ǇǊƻōƭŜƳǎ ŜȄƛǎǘ ŀƴŘ ŦƻǊƳǳƭŀǘƛƻƴ ƻŦ ǎƻƭǳǘƛƻƴǎΤ ŀƴŘ 
b. wŜǾƛŜǿ ƻŦ Ǉƻǎƛǘƛƻƴ ŘŜǎŎǊƛǇǘƛƻƴǎ ǘƻ ŜƴǎǳǊŜ ǘƘŜȅ ŀŎŎǳǊŀǘŜƭȅ ǊŜŦƭŜŎǘ ǘƘŜ Ƨƻō ōŜƛƴƎ ǇŜǊŦƻǊƳŜŘΦ 

2. 9ƴǎǳǊŜ ŀƭƭ ƴƻƴπƳŀƴŀƎŜƳŜƴǘ ŜƳǇƭƻȅŜŜǎ ǳƴŘŜǊ ǘƘŜƛǊ ǎǳǇŜǊǾƛǎƛƻƴ ǳƴŘŜǊǎǘŀƴŘ ǘƘŜ ŘŜǇŀǊǘƳŜƴǘϥǎ 
ŎƻƳƳƛǘƳŜƴǘ ǘƻ 99h ŀƴŘ !! ŀƴŘ ǘƘŜ /ƻƳƳƛǎǎƛƻƴŜǊϥǎ ǇƻƭƛŎȅ ǎǘŀǘŜƳŜƴǘΦ 

3.  9ƴŦƻǊŎŜ ǘƘŜ /ƻƳƳƛǎǎƛƻƴŜǊϥǎ ǇƻƭƛŎȅ ǎǘŀǘŜƳŜƴǘ ƛƴ ǘƘŜƛǊ ŀǊŜŀ ƻŦ ǊŜǎǇƻƴǎƛōƛƭƛǘȅ ŀƴŘ ƳŀƛƴǘŀƛƴƛƴƎ ŀ 
ƴƻƴŘƛǎŎǊƛƳƛƴŀǘƻǊȅ ǿƻǊƪ ŜƴǾƛǊƻƴƳŜƴǘΦ 

4. 9ƴǎǳǊŜΥ 
a. tƻǎǘŜǊǎ ŀƴŘ ŎƻƳƳǳƴƛǉǳŞǎ ŀǊŜ ǇǊƻǇŜǊƭȅ ŘƛǎǇƭŀȅŜŘΤ 
b. /ƻƳǇŀǊŀōƭŜ ŦŀŎƛƭƛǘƛŜǎ ǎǳŎƘ ŀǎ ƭƻŎƪŜǊ ǊƻƻƳǎ ŀƴŘ ǊŜǎǘ ǊƻƻƳǎ ŀǊŜ ǇǊƻǾƛŘŜŘ ŦƻǊ ōƻǘƘ ǎŜȄŜǎΤ 
c. aƛƴƻǊƛǘȅ ŀƴŘ ŦŜƳŀƭŜ ŜƳǇƭƻȅŜŜǎ ŀǊŜ ŀŦŦƻǊŘŜŘ Ŧǳƭƭ ƻǇǇƻǊǘǳƴƛǘȅ ŀƴŘ ŀǊŜ ŜƴŎƻǳǊŀƎŜŘ ǘƻ 
ǇŀǊǘƛŎƛǇŀǘŜ ƛƴ ŀƭƭ ŘŜǇŀǊǘƳŜƴǘπǎǇƻƴǎƻǊŜŘ ǇǊƻƎǊŀƳǎΣ ǊŜŎǊŜŀǘƛƻƴΣ ŀƴŘ ǎƻŎƛŀƭ ŀŎǘƛǾƛǘƛŜǎΤ 

d. tƻǎƛǘƛƻƴ ŘŜǎŎǊƛǇǘƛƻƴǎ ŀŎŎǳǊŀǘŜƭȅ ǊŜŦƭŜŎǘ ǘƘŜ Ƨƻō ōŜƛƴƎ ǇŜǊŦƻǊƳŜŘΤ ŀƴŘ 
e. !ƭƭ ƭƻǿŜǊπƭŜǾŜƭ ƳŀƴŀƎŜǊǎ ŀƴŘ ǎǳǇŜǊǾƛǎƻǊǎ ǳƴŘŜǊǎǘŀƴŘ ǘƘŜƛǊ ǿƻǊƪ ǇŜǊŦƻǊƳŀƴŎŜ ƛǎ ŀƭǎƻ ōŜƛƴƎ 
ŜǾŀƭǳŀǘŜŘ ƻƴ ǘƘŜ ōŀǎƛǎ ƻŦ ǘƘŜƛǊ ŜŦŦƻǊǘǎ ŀƴŘ ǊŜǎǳƭǘǎ ƛƴ ƛƳǇƭŜƳŜƴǘƛƴƎ ǘƘŜ 99htΦ 

5. !ǎǎƛǎǘ ƛƴ ǘƘŜ ƛƳǇƭŜƳŜƴǘŀǘƛƻƴ ƻŦ ǇǊƻŦŜǎǎƛƻƴŀƭ ŘŜǾŜƭƻǇƳŜƴǘ ŀƴŘ ƛƴǘŜǊƴǎƘƛǇ ǇǊƻƎǊŀƳǎ ǿƘŜǊŜ 
ŀǇǇǊƻǇǊƛŀǘŜΦ 

6. wŜǾƛŜǿ ǉǳŀƭƛŦƛŎŀǘƛƻƴǎ ƻŦ ŜƳǇƭƻȅŜŜǎ ǳƴŘŜǊ ǘƘŜƛǊ ǎǳǇŜǊǾƛǎƛƻƴ ǘƻ ŜƴǎǳǊŜ ƳƛƴƻǊƛǘƛŜǎΣ ǿƻƳŜƴΣ ŀƴŘ 
ǾŜǘŜǊŀƴǎ ŀǊŜ ǇǊƻǾƛŘŜŘ ŀƭƭ ƻǇǇƻǊǘǳƴƛǘƛŜǎ ŦƻǊ ǘǊŀƴǎŦŜǊΣ ǘǊŀƛƴƛƴƎΣ ŀƴŘ ǇǊƻƳƻǘƛƻƴ ŀƴŘ ŀǊŜ ǇǊƻǾƛŘŜŘ 
ŎŀǊŜŜǊ ŎƻǳƴǎŜƭƛƴƎ ǿƘŜƴ ƴŜŜŘŜŘΦ 

7. !ǎǎƛǎǘ ŜƳǇƭƻȅŜŜǎ ƛƴ ǊŜŀƭƛȊƛƴƎ ǘƘŜƛǊ Ŧǳƭƭ ǇƻǘŜƴǘƛŀƭ ƛƴ ǘƘŜ ŘŜǇŀǊǘƳŜƴǘ ōȅ ŘŜǾŜƭƻǇƛƴƎ ƛƴŘƛǾƛŘǳŀƭ 
ǘǊŀƛƴƛƴƎ Ǉƭŀƴǎ ŀƴŘ ŎŀǊŜŜǊ ŎƻǳƴǎŜƭƛƴƎ ǘƘǊƻǳƎƘ ǘƘŜ ŜǾŀƭǳŀǘƛƻƴ ǇǊƻŎŜǎǎΦ 

8. !ŘǾƛǎŜ ŜƳǇƭƻȅŜŜǎ ƻŦ ǘǊŀƛƴƛƴƎ ǇǊƻƎǊŀƳǎΣ ǇǊƻŦŜǎǎƛƻƴŀƭ ŘŜǾŜƭƻǇƳŜƴǘ ƻǇǇƻǊǘǳƴƛǘƛŜǎ ŀƴŘ ŜƴǘǊŀƴŎŜ 
ǊŜǉǳƛǊŜƳŜƴǘǎΦ 



Alaska DOT&PF Equal Employment Opportunity Plan τ FY22 Page 8 
 
 
 

9. tǊƻǾƛŘŜ Řƛǎŀōƛƭƛǘȅ ƻǊ ǊŜƭƛƎƛƻǳǎ ōŜƭƛŜŦκǇǊŀŎǘƛŎŜ ǊŜŀǎƻƴŀōƭŜ ŀŎŎƻƳƳƻŘŀǘƛƻƴǎ ŦƻǊ ŀǇǇƭƛŎŀƴǘǎ ŀƴŘκƻǊ 
ŜƳǇƭƻȅŜŜǎΦ 

 
5ŜǇŀǊǘƳŜƴǘ 9ƳǇƭƻȅŜŜǎ   
5ŜǇŀǊǘƳŜƴǘ ŜƳǇƭƻȅŜŜǎ ŀǊŜ ǊŜǎǇƻƴǎƛōƭŜ ŦƻǊ ǎǳǇǇƻǊǘƛƴƎ ŀ ǿƻǊƪ ŎƭƛƳŀǘŜ ǿƘƛŎƘ ǾŀƭǳŜǎ ǊŀŎƛŀƭΣ ŎǳƭǘǳǊŀƭΣ ŀƴŘ 
ƎŜƴŘŜǊ ŘƛǾŜǊǎƛǘȅ ŀƴŘ ƛǎ ŎƻƴŘǳŎƛǾŜ ǘƻ ŀŎƘƛŜǾƛƴƎ 5h¢ϧtCϥǎ 99ht ƎƻŀƭǎΦ  /ƻƳƳƛǘƳŜƴǘ ǘƻ ǎǳǇǇƻǊǘ ǘƘŜ 
/ƻƳƳƛǎǎƛƻƴŜǊϥǎ ǇƻƭƛŎȅ ǊŜƎŀǊŘƛƴƎ 99h ŀƴŘ !! ǎƘŀƭƭ ōŜ ŀ ŎƻƴŘƛǘƛƻƴ ƻŦ ŜƳǇƭƻȅƳŜƴǘ ƻǊ ŎƻƴǘƛƴǳƛƴƎ 
ŜƳǇƭƻȅƳŜƴǘΦ  !ƭƭ ƴŜǿ ŜƳǇƭƻȅŜŜǎ ŀǊŜ ǊŜǉǳƛǊŜŘ ǘƻ ǊŜŀŘ ŀƴŘ ǎƛƎƴ ŀƴ ŀŎƪƴƻǿƭŜŘƎŜƳŜƴǘ ƻŦ ǘƘŜƛǊ ƻōƭƛƎŀǘƛƻƴ 
ǘƻ ŀōƛŘŜ ōȅ ǘƘŜ ŦƻƭƭƻǿƛƴƎ DƻǾŜǊƴƻǊΩǎ !ŘƳƛƴƛǎǘǊŀǘƛǾŜ hǊŘŜǊǎΥ 

1. bƻΦ трΥ  9ǉǳŀƭ 9ƳǇƭƻȅƳŜƴǘ hǇǇƻǊǘǳƴƛǘȅ 
2. bƻΦ умΥ  {ŜȄǳŀƭ ŀƴŘ hǘƘŜǊ 5ƛǎŎǊƛƳƛƴŀǘƻǊȅ IŀǊŀǎǎƳŜƴǘ 
3. bƻΦ мнфΥ !ƳŜǊƛŎŀƴǎ ǿƛǘƘ 5ƛǎŀōƛƭƛǘƛŜǎ !Ŏǘ 
4. bƻΦ мфрΥ 5ƛǾŜǊǎƛǘȅ ƛƴ ǘƘŜ ²ƻǊƪǇƭŀŎŜ 

 

 

 

 

 

 

 

  
tŀǾƛƴƎ ƛƴ Řƻǿƴǘƻǿƴ !ƴŎƘƻǊŀƎŜΦ 
tƘƻǘƻ ōȅΥ .ǊƻŎƪ !ƴǘƛƧǳƴǘƛ 
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Employment Practices Information 

 

wŜŎǊǳƛǘƳŜƴǘ ŀƴŘ {ŜƭŜŎǘƛƻƴ tǊƻŎŜŘǳǊŜǎ 
¢ƘŜ ǇǊƛƳŀǊȅ ǎƻǳǊŎŜ ƻŦ ǊŜŎǊǳƛǘƳŜƴǘ ŦƻǊ ǾŀŎŀƴŎƛŜǎ ƛƴ ǘƘŜ ŘŜǇŀǊǘƳŜƴǘ ƛǎ ǘƘǊƻǳƎƘ ǘƘŜ {ǘŀǘŜ ƻŦ !ƭŀǎƪŀΩǎ 
ŜȄŜŎǳǘƛǾŜ ōǊŀƴŎƘ ƻƴƭƛƴŜ ƘƛǊƛƴƎ ǎȅǎǘŜƳ ²ƻǊƪǇƭŀŎŜ !ƭŀǎƪŀ ό²t!YύΦ ±ŀŎŀƴŎƛŜǎ ŀǊŜ ǇƻǎǘŜŘ ƛƴ ǘƘƛǎ 
ǎȅǎǘŜƳ ŀƴŘ ŀǇǇƭƛŎŀƴǘǎ ŀǇǇƭȅ ƻƴπƭƛƴŜ ŘǳǊƛƴƎ ǘƘŜ ǊŜŎǊǳƛǘƳŜƴǘ ǇŜǊƛƻŘΦ IƛǊƛƴƎ ǇŀƴŜƭǎ ƻŦ ƭƛƴŜ 
ǎǳǇŜǊǾƛǎƻǊǎ ŀƴŘ ƳŀƴŀƎŜǊǎ ǎŎǊŜŜƴ ŀƴŘ ƛƴǘŜǊǾƛŜǿ ǘƘŜ ŀǇǇƭƛŎŀƴǘ ǇƻƻƭΣ ŎƘŜŎƪ ǊŜŦŜǊŜƴŎŜǎΣ ŀƴŘ ƳŀƪŜ 
ŀ ǎŜƭŜŎǘƛƻƴΦ  {ƻƳŜ ƘƛǊŜǎ ŀǊŜ ƳŀŘŜ ƛƴ ŘƛǎǇŀǘŎƘ ŦǊƻƳ ŜƛǘƘŜǊ ŀ ǳƴƛƻƴ ƘƛǊƛƴƎ Ƙŀƭƭ ƻǊ Ƨƻō ŎŜƴǘŜǊΦ 
DŜƴŜǊŀƭƭȅΣ ǘƘŜ ǎŀƳŜ ǇǊƻŎŜǎǎ ŦƻǊ ǎŎǊŜŜƴƛƴƎ ŀƴŘ ƛƴǘŜǊǾƛŜǿƛƴƎ ƛǎ ǳǎŜŘΦ  ¢ƘŜ Department of 
Administration, Division of Personnel & Labor Relations wŜŎǊǳƛǘƳŜƴǘ {ŜǊǾƛŎŜǎ ǎŜŎǘƛƻƴ ǊŜǾƛŜǿǎ 
ŜǾŜǊȅ ƘƛǊŜ ŀǇǇǊƻǾŀƭ ǘƻ ŜƴǎǳǊŜ ŎƻƳǇƭƛŀƴŎŜ ǿƛǘƘ ŀƭƭ ǊŜƭŀǘŜŘ ǊŜǉǳƛǊŜƳŜƴǘǎΦ 
 
{ŜƴƛƻǊƛǘȅ tǊŀŎǘƛŎŜǎ 
{ŜǾŜǊŀƭ ƻŦ ǘƘŜ ǳƴƛƻƴǎ ǊŜǇǊŜǎŜƴǘƛƴƎ ŘŜǇŀǊǘƳŜƴǘŀƭ ŜƳǇƭƻȅŜŜǎ ƘŀǾŜ ǎŜƴƛƻǊƛǘȅ ǇǊƻǾƛǎƛƻƴǎ ŦƻǊ ƛƴƛǘƛŀƭ 
ŀǇǇƻƛƴǘƳŜƴǘ ŀƴŘκƻǊ ǇǊƻƳƻǘƛƻƴŀƭ ƻǇǇƻǊǘǳƴƛǘƛŜǎΣ ŀƴŘ ƭŀȅƻŦŦ ƻǊ ǊŜŘǳŎǘƛƻƴǎ ƻŦ ŦƻǊŎŜ ό[ŀōƻǊΣ ¢ǊŀŘŜǎ 
ŀƴŘ /ǊŀŦǘǎΤ tǳōƭƛŎ {ŀŦŜǘȅ 9ƳǇƭƻȅŜŜǎ !ǎǎƻŎƛŀǘƛƻƴΤ aŀǎǘŜǊǎΣ aŀǘŜǎΣ ϧ tƛƭƻǘǎΤ aŀǊƛƴŜ 9ƴƎƛƴŜŜǊǎΩ 
.ŜƴŜŦƛŎƛŀƭ !ǎǎƻŎƛŀǘƛƻƴΤ ŀƴŘ ǘƘŜ LƴƭŀƴŘōƻŀǘƳŜƴΩǎ ¦ƴƛƻƴύΦ ¢ƘŜǎŜ ǎŜƴƛƻǊƛǘȅ ǇǊƻǾƛǎƛƻƴǎ ŀǊŜ ŀƎǊŜŜŘ ǘƻ 
ǘƘǊƻǳƎƘ ŎƻƭƭŜŎǘƛǾŜ ōŀǊƎŀƛƴƛƴƎΦ !ƭŀǎƪŀ tǳōƭƛŎ 9ƳǇƭƻȅŜŜǎ !ǎǎƻŎƛŀǘƛƻƴΣ !ƭŀǎƪŀ {ǘŀǘŜ 9ƳǇƭƻȅŜŜǎ 
!ǎǎƻŎƛŀǘƛƻƴ ŀƴŘ ǘƘŜ /ƻƴŦƛŘŜƴǘƛŀƭ 9ƳǇƭƻȅŜŜǎ !ǎǎƻŎƛŀǘƛƻƴ ǳǎŜ ƭŀȅƻŦŦ Ǉƻƛƴǘǎ ōŀǎŜŘ ƻƴ ȅŜŀǊǎ ƻŦ {ǘŀǘŜ 
ǎŜǊǾƛŎŜ όǎŜƴƛƻǊƛǘȅύΦ ¢ƘŜ ŘŜǇŀǊǘƳŜƴǘ ŀōƛŘŜǎ ōȅ ǎŜƴƛƻǊƛǘȅ ǊǳƭŜǎ ŦƻǊ ǊŜŘǳŎǘƛƻƴ ƻŦ ŦƻǊŎŜ όǎŜŀǎƻƴŀƭ 
ƭŀȅƻŦŦǎύΦ  
 
/ƻƳǇŜƴǎŀǘƛƻƴ ŀƴŘ .ŜƴŜŦƛǘǎ 
The Department of Administration, Division of Personnel, Classification Section, is responsible for 
ŜƴǎǳǊƛƴƎ ǘƘŀǘ ǘƘŜ {ǘŀǘŜΩǎ /ƭŀǎǎƛŦƛŎŀǘƛƻƴ ŀƴŘ tŀȅ Ǉƭŀƴǎ ƳŜŜǘ ǘƘŜ ǊŜǉǳƛǊŜƳŜƴǘǎ ƻŦ ǘƘŜ ƳŜǊƛǘ 
principle as set forth in the State Personnel Act. The Classification Plan is a framework of job class 
specifications wherein positions are assigned to a class based on duties, responsibilities, and 
requirements of training or experience. The Pay Plan is the system by which job classes are 
assigned to salary ranges and pay rates are assigned to the salary ranges based upon the principle 
of like pay for like work.  

Collective bargaining agreements and personnel regulations denote the rules which must be 
followed when setting a salary level for employees. The Department of Administration, Division 
of Personnel & Labor Relations ensures personnel actions are in accordance with rules and 
regulations. 
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Employment Practices Assessment 

All recruitments that take place via Workplace Alaska (WPAK) are available for assessment.  

WPAK does not require applicants to disclose race or sex; however, recent reporting 

developments do allow us to analyze data that is volunteered by applicants.  In FY22 (July 1, 2021 

thru June 30, 2022) Alaska DOT&PF had a total of 3239 applicants disclose their race and/or sex. 

Applicant data would have to be manually cross-referenced with job class categories and EEO-4 

categories; therefore, analysis by EEO-4 category for applicants is not conducted.  Of Alaska 

DOT&PF applicants who chose to disclose their sex, approximately 59% (1887) were male and 

41% (1305) female. This is an approximate 1% increase in female applicants from the prior 

reporting period of FY20 & 21. 

 

The previous reporting period of FY 20 

and 21 saw a total of 8180 applicants, 

averaging 4090 applicants per FY. This 

indicates a potential 21% decrease in 

applicants during FY 22. 
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ADOT&PF FY22 Applicant Data
7/1/2021-6/30/2022

Ethnicity Not Identified

White / Caucasian (not of
Hispanic origin)

Hispanic / Latino

Asian or Pacific Islander

American Indian / Native
American

Alaska Native

African American / Black (not of
Hispanic origin)

Airfield Maintenance crews clearing the airport of snow 

after another winter storm. Ted Stevens Anchorage 

International Airport 

Photo by: Zaramie Lindseth 
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The below chart compares the percent of applicants who reported being female in their 

applications during FY 22 to the 2021 estimated proportion of the population of Alaska who 

reported being female per the US Census Bureau.   

 
 

!ǎ Ŏŀƴ ōŜ ǎŜŜƴ ƻƴ ǘƘŜ ŎƘŀǊǘΣ ǘƘŜ ƻǾŜǊŀƭƭ ƳŀƪŜǳǇ ƻŦ ǘƘŜ 5ŜǇŀǊǘƳŜƴǘΩǎ ŀǇǇƭƛŎŀƴǘ Ǉƻƻƭ ōȅ ǎŜȄ ƛǎ 

similar to the makeup reported composition of the population of Alaska.  

 

¢ƘŜ ŎƘŀǊǘ ōŜƭƻǿ ŎƻƳǇŀǊŜǎ ǘƘŜ ƻǾŜǊŀƭƭ ǊŀŎƛŀƭ ƳŀƪŜǳǇ ƻŦ ǘƘŜ 5ŜǇŀǊǘƳŜƴǘΩǎ ŀǇǇƭƛŎŀƴǘ Ǉƻƻƭǎ Řǳring 

FY22 to the racial composition ƻŦ !ƭŀǎƪŀ ǇŜǊ ǘƘŜ нлнл ¦{ /ŜƴǎǳǎΦ {ƛƴŎŜ ǘƘŜ {ǘŀǘŜΩǎ ŀǇǇƭƛŎŀƴǘ Řŀǘŀ 

combines some categories (such as Asian/Pacific Islander and AK Native/American Indian) the 

data from the 2020 US Census has been similarly combined for comparison purposes.  

 

 
 

As can be seen in the chart above, ǘƘŜ {ǘŀǘŜΩǎ ƻǾŜǊŀƭƭ ŀǇǇƭƛŎŀƴǘ Ǉƻƻƭǎ ǊŜŦƭŜŎǘ ǎƛƳƛƭŀǊ ǇŜǊŎŜƴǘŀƎŜǎ 

in racial categories to the data reported by the 2020 US Census.  
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Alaska DOT&PF made a total of 543 appointments between July 1, 2021 June 30, 2022. Alaska 

DOT&PF appointed just shy of 71% (387) males and approximately 29% (156) females during this 

reporting period.  This is a decrease in female new hires from previous reporting period. The 

previous reporting period spanned two fiscal years and it is unknown what impact this had on 

the data. Alaska DOT&PF has committed to actively participating in job fairs and reaching out to 

female and minority organizations to continue improving equality. 

 

The online hiring system WPAK is only two clicks from the main State of Alaska web page 

Alaska.gov. The recruitment process contains a hard copy application option for applicants who 

ŀǊŜ ƴƻǘ ŀōƭŜ ǘƻ ǳǎŜ ŀ ŎƻƳǇǳǘŜǊ ǘƻ ŀǇǇƭȅΦ !ŘŘƛǘƛƻƴŀƭƭȅΣ ǘƘŜ {ǘŀǘŜ ƻŦ !ƭŀǎƪŀ 5ŜǇŀǊǘƳŜƴǘ ƻŦ [ŀōƻǊΩǎ 

Alaska Job Center Network assists job 

seekers in finding work they qualify for. 

Some applicants are referred through 

Union Hiring Halls for labor, trades, and 

craft and marine vessel positions and the 

hiring halls encourage local preference for 

Alaskan residents. Despite these efforts, 

some recruitment efforts for DOT&PF 

positions continue to have recruitment 

difficulty because of a lack of qualified 

applicants in the recruitment pool. 
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A shipyard worker polishing the wheels on the M/V Columbia while in 

drydock. 

Photo by: Cliff Carroll 
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In order to effectively analyze other employment practices, it is critical to understand the 

personnel makeup of the EEO-4 categories in Alaska DOT&PF.  The department divides its 

workforce into full-time permanent employees and other than full-time permanent employees.  

For reporting purposes only the full-time permanent employee data is analyzed as the other than 

full-time permanent data is minimal.  The female and male full-time workforce analysis by EEO-

4 category tables on this page and the following page (Titled Female Full-Time Workforce Analysis 

by EEO-4 Category and Male Full-Time Workforce Analysis by EEO-4 Category) outline the 

percentage in each EEO-4 category. 

 

 

 
 
  

EEO-4 Category
Hispanic 

Female

White 

Female

Black 

Female

Asian 

Female

Pacific Is./ 

Hawaiian 

Female

AK. Native/ 

American 

Indian 

Female

Two or 

More 

Races 

Female

Total 

Female

A-Officials and Administrators 0 8 0 0 0 1 0 9

0.00% 0.29% 0.00% 0.00% 0.00% 0.04% 0.00% 0.32%

B-Professionals 16 285 3 31 1 20 4 360

0.58% 10.25% 0.11% 1.11% 0.04% 0.72% 0.14% 12.94%

C-Technicians 0 23 0 0 0 2 0 25

0.00% 0.83% 0.00% 0.00% 0.00% 0.07% 0.00% 0.90%

D-Protective Service Workers 0 10 0 0 0 0 0 10

0.00% 0.36% 0.00% 0.00% 0.00% 0.00% 0.00% 0.36%

E-Paraprofessionals 1 5 1 3 0 1 1 12

0.04% 0.18% 0.04% 0.11% 0.00% 0.04% 0.04% 0.43%

F-Administrative Support 6 102 4 11 3 15 2 143

0.22% 3.67% 0.14% 0.40% 0.11% 0.54% 0.07% 5.14%

G-Skilled Craft Workers 2 33 0 4 0 4 2 45

0.07% 1.19% 0.00% 0.14% 0.00% 0.14% 0.07% 1.62%

H-Service-Maintenance 7 71 2 27 0 15 7 129

0.25% 2.55% 0.07% 0.97% 0.00% 0.54% 0.25% 4.64%

Total Female 32 537 10 76 4 58 16 733

% of Female 1.15% 19.31% 0.36% 2.73% 0.14% 2.09% 0.58% 26.36%

Female Full-Time Workforce Analysis by EEO-4 Category

Alaska Department of Transportation & Public Faclities

Employment Data: July 1, 2022
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CƻǊ C¸нн ǘƘŜ 5ŜǇŀǊǘƳŜƴǘΩǎ ǘƻǘŀƭ Ŧǳƭƭ-time workforce was 2,781 employees.  This is a slight 
decrease from the previous reporting period. In FY22, approximately 26% employees were 
ŦŜƳŀƭŜǎ ŀƴŘ тп҈ ƳŀƭŜǎΦ ¢ƘŜ 5ŜǇŀǊǘƳŜƴǘΩǎ ǿƻǊƪŦƻǊŎŜ Ƙŀǎ historically been composed of more 
males than females. Additionally, the workforce is predominately of white ethnicity, and this 
trend is reflected across all personnel activities. 
 
 

 
 
 
 
 
 
Old and new 

Tanana River 

Bridges 

Photo by: Jason 

Sakalaskas 

  

EEO-4 Category
Hispanic 

Male

White 

Male

Black 

Male

Asian 

Male

Pacific Is./ 

Hawaiian 

Male

AK. Native/ 

American 

Indian 

Male

Two or 

More 

Races 

Male

Total 

Male

A-Officials and Administrators 1 28 0 0 0 3 0 32

0.04% 1.01% 0.00% 0.00% 0.00% 0.11% 0.00% 1.15%

B-Professionals 20 473 15 35 3 17 7 570

0.72% 17.01% 0.54% 1.26% 0.11% 0.61% 0.25% 20.50%

C-Technicians 6 88 2 3 0 8 5 112

0.22% 3.16% 0.07% 0.11% 0.00% 0.29% 0.18% 4.03%

D-Protective Service Workers 3 68 3 3 1 1 0 79

0.11% 2.45% 0.11% 0.11% 0.04% 0.04% 0.00% 2.84%

E-Paraprofessionals 2 1 1 1 0 0 1 6

0.07% 0.04% 0.04% 0.04% 0.00% 0.00% 0.04% 0.22%

F-Administrative Support 4 36 1 10 0 3 1 55

0.14% 1.29% 0.04% 0.36% 0.00% 0.11% 0.04% 1.98%

G-Skilled Craft Workers 23 742 12 34 4 121 13 949

0.83% 26.68% 0.43% 1.22% 0.14% 4.35% 0.47% 34.12%

H-Service-Maintenance 13 138 17 44 2 28 3 245

0.47% 4.96% 0.61% 1.58% 0.07% 1.01% 0.11% 8.81%

Total Male 72 1574 51 130 10 181 30 2048

% of Male 2.59% 56.60% 1.83% 4.67% 0.36% 6.51% 1.08% 73.64%

Male Full-Time Workforce Analysis by EEO-4 Category

Alaska Department of Transportation & Public Faclities

Employment Data: July 1, 2022
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The ¦{ /Ŝƴǎǳǎ .ǳǊŜŀǳ ǊŜǇƻǊǘǎ ǘƘŀǘ птΦт҈ ƻŦ !ƭŀǎƪŀΩǎ ǇƻǇǳƭŀǘƛƻƴ ƛǎ ƳŀŘŜ ǳǇ ŀǎ ŦŜƳŀƭŜ-identifying 
persons. The graph below compares the Female-identifying population in Alaska to the workforce 
makeup of the Department in FY22. While the percentage of the DepartmŜƴǘΩǎ ǿƻǊƪŦƻǊŎŜ ǘƘŀǘ ƛǎ 
female is significantly lower than that of the overall population of Alaska, there was a slight 
increase in female employees between FY22 and the previous reporting period.  
 
 

 
 
.ŀǎŜŘ ƻƴ ǘƘŜ 5ŜǇŀǊǘƳŜƴǘΩǎ ŎǳǊǊŜƴǘ ǘƻǘŀƭ Ŧǳƭƭ-time workforce count it takes approximately 27 
new appointments of full-time female employees to positions that were previously occupied by 
male employees to increase the female count 1%. Given this information, the increase in 
female-identifying employees from 25% in FY21 to 26% in FY22 is significant. 
 
 
 

 
Soldotna Bridge 

Photo by: Jeff Jicha 
  

26.7%

47.7%

0.0% 5.0% 10.0%15.0%20.0%25.0%30.0%35.0%40.0%45.0%50.0%

% OF WORKFORCE FT DATA FY22

% OF POPULATION AS PER US CENSUS BUREAU ESTIMATES 
2021

Female - Employee versus Population Makeup
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The chart below compares the population of the State of Alaska according to the 2020 Census 
to the current workforce makeup of the Department sorted by race. 
  

 
 
!ǎ ƴƻǘŜŘ ŜŀǊƭƛŜǊΣ ŘǳŜ ǘƻ ǘƘŜ ǎƛȊŜ ƻŦ ǘƘŜ 5ŜǇŀǊǘƳŜƴǘΩǎ ǿƻǊƪŦƻǊŎŜΣ ƛǘ ǘŀƪŜǎ нт ƴŜǿ ŀǇǇƻƛƴǘƳŜƴǘǎ ƛƴ 
a category in order to increase its percentage by 1%. The percentages in each race category in 
ǘƘŜ 5ŜǇŀǊǘƳŜƴǘΩǎ ǿƻǊƪŦƻǊŎŜ ǎǘŀȅŜŘ ǊŜƭŀǘƛǾŜƭȅ ŎƻƴǎƛǎǘŜƴǘ ōŜǘǿŜŜƴ C¸нм ŀƴŘ C¸ннΦ IƻǿŜǾŜǊΣ ǎƭƛƎƘǘ 
increases were seen in the Two or More Races, Asian, and Hispanic race categories and slight 
decreases were seen in the Alaska Native/American Indian, Pacific Islander/Hawaiian, and White 
race categories. 
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75.9%
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The Train 

Photo by: Kevin Vakalis 
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TƘŜ 5ŜǇŀǊǘƳŜƴǘΩǎ ǇǊƻƳƻǘƛƻƴ ǘƻǘŀƭǎ ƛƴŎǊŜŀǎŜŘ ŦǊƻƳ ǇǊŜǾƛƻǳǎ ȅŜŀǊǎΣ ǿƛǘƘ C¸ннΩǎ ǘƻǘŀƭ ǇǊƻƳƻǘƛƻƴ 
Ŏƻǳƴǘ ŀǘ онлΦ hǾŜǊŀƭƭ ǘƘŜ 5ŜǇŀǊǘƳŜƴǘΩǎ ǇǊƻƳƻǘƛƻƴǎ ǿŜǊŜ ǳǇ ŎƻƳǇŀǊŜŘ ǘƻ ǘƘŜ ǇǊŜǾƛƻǳǎ ǊŜǇƻǊǘƛƴƎ 
period. As indicated in the FY22 Promotions table above, the professionals, skilled craft workers, 
and administrative support EEO-4 categories experienced the most promotions when combining 
male and female promotional numbers. Promotions in the professionals category demonstrated 
a significant decrease in the percentile of female promotions compared to male promotions in 
FYнмΣ ŘǊƻǇǇƛƴƎ ŎƭƻǎŜǊ ǘƻ ǘƘŜ ƭŜǾŜƭǎ ǎŜŜƴ ƛƴ C¸нлΦ !ǎ ƛƴ Ǉŀǎǘ ȅŜŀǊǎΩ ǇǊƻƳƻǘƛƻƴŀƭ ŀŎǘƛǾƛǘȅΣ ŦŜƳŀƭŜǎ 
promoted more frequently in the administrative support categories while males promoted more 
frequently in the professional and skilled craft workers categories  

¶ The professionals and skilled craft 

workers categories experienced the 

most promotions in FY22.   

¶ Overall, males promoted 27% more 

often than females.   

¶ The skilled craft workers category 

had a drastic difference in the rate 

of promotion between males and 

females: 94% of promotions were 

male, while 6% were female.  

The 1% increase in promotions of individuals identifying as female in the skilled craft workers 
category from the previous reporting period is significant. During the previous reporting period, 
only 6 of the 121 individuals promoted in this category identified as female.  During FY22, 5 out 
of the 82 individuals promoted during this reporting period identified as female.  
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Alaska DOT&PF FY22 Promotions

Female Male

ADOT&PF FY22 Promotions Male Female Total %

Officials and Administrators 2 3 1.6%

Professionals 87 69 48.8%

Technicians 16 7 7.2%

Protective Service Workers 11 2 4.1%

Paraprofessionals 1 3 1.3%

Administrative Support 8 28 11.3%

Skilled Craft Workers 77 5 25.6%

Service-Maintenance 1 0.3%

Total % 63.4% 36.6% 100.0%
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The significant difference in cumulative promotions for males across all categories does correlate 
ǿƛǘƘ 5h¢ϧtCΩǎ ƻǾŜǊŀƭƭ Ŧǳƭƭ-time workforce based on availability.  An increase in females to the 
overall full-time workforce would likely increase female promotions. 
The demographic within the department continues along the same parameters with promotions.  
The table below shows the percentages of promotions as they relate to sex and race.  Minority 
promotions continue to remain slightly less than the percentage of minorities in the full-time 
workforce in the department, but the difference is not alarming.  This indicates a fair and equal 
opportunity for promotions with the department. 
 

 
 

As indicated below the Department has experienced an increase in separations in FY22.  The 
5ŜǇŀǊǘƳŜƴǘΩǎ Ŧǳƭƭ-time workforce also decreased from FY21 (2,828) to FY22 (2,781). However, 
appointments surpassed separations. This may seem contradictory, but the Department 
separations count is derived from employees leaving State of Alaska employment and does not 
count internal transfers between State of Alaska departments as separations.  These internal 
transfers account for why the full-time workforce decreased even though more new hires were 
made than separations occurred. 

ADOT&PF FY22 

Promotions
HispanicWhite Black Asian Pacific Is./ Hawaiian

AK. Native/ 

American Indian
Two or More RacesGrand Total

Officials and Administrators 0.0% 1.6% 0.0% 0.0% 0.0% 0.0% 0.0% 1.6%

Male 0.0% 0.6% 0.0% 0.0% 0.0% 0.0% 0.0% 0.6%

Female 0.0% 0.9% 0.0% 0.0% 0.0% 0.0% 0.0% 0.9%

Professionals 2.2% 39.4% 0.9% 4.1% 0.3% 1.6% 0.3% 48.8%

Male 0.6% 23.1% 0.6% 1.9% 0.0% 0.6% 0.3% 27.2%

Female 1.6% 16.3% 0.3% 2.2% 0.3% 0.9% 0.0% 21.6%

Technicians 0.6% 5.6% 0.0% 0.3% 0.0% 0.6% 0.0% 7.2%

Male 0.6% 4.4% 0.0% 0.0% 0.0% 0.0% 0.0% 5.0%

Female 0.0% 1.3% 0.0% 0.3% 0.0% 0.6% 0.0% 2.2%

Protective Service Workers 0.3% 3.8% 0.0% 0.0% 0.0% 0.0% 0.0% 4.1%

Male 0.3% 3.1% 0.0% 0.0% 0.0% 0.0% 0.0% 3.4%

Female 0.0% 0.6% 0.0% 0.0% 0.0% 0.0% 0.0% 0.6%

Paraprofessionals 0.0% 0.6% 0.0% 0.3% 0.0% 0.0% 0.3% 1.3%

Male 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.3% 0.3%

Female 0.0% 0.6% 0.0% 0.3% 0.0% 0.0% 0.0% 0.9%

Administrative Support 0.9% 6.9% 0.3% 0.9% 0.3% 1.9% 0.0% 11.3%

Male 0.0% 1.9% 0.0% 0.3% 0.0% 0.3% 0.0% 2.5%

Female 0.9% 5.0% 0.3% 0.6% 0.3% 1.6% 0.0% 8.8%

Skilled Craft Workers 0.3% 19.7% 0.3% 0.9% 0.6% 3.1% 0.6% 25.6%

Male 0.3% 18.1% 0.3% 0.9% 0.6% 3.1% 0.6% 24.1%

Female 0.0% 1.6% 0.0% 0.0% 0.0% 0.0% 0.0% 1.6%

Service-Maintenance 0.0% 0.0% 0.0% 0.3% 0.0% 0.0% 0.0% 0.3%

Male 0.0% 0.0% 0.0% 0.3% 0.0% 0.0% 0.0% 0.3%

Female 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%

All Promotions 4.4% 77.5% 1.6% 6.9% 1.3% 7.2% 1.3% 100.0%
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The percentage of female and male separations has hovered around approximately 29% females 
ŀƴŘ тм҈ ƳŀƭŜǎΦ ¢ƘŜǎŜ ƴǳƳōŜǊǎ ŎƭƻǎŜƭȅ ŎƻǊǊŜƭŀǘŜ ǿƛǘƘ ǘƘŜ 5ŜǇŀǊǘƳŜƴǘΩǎ Ŧǳƭƭ-time workforce 
counts, though the percentage of resignations of female identifying employees has increased 
approximately 6% since the previous reporting period. 
 

 
 
With a combined total of 703 separations for FY22 the Department saw an increase in 
ǎŜǇŀǊŀǘƛƻƴǎΦ ¢ƘŜ ά²ƘƛǘŜέ ǊŀŎƛŀƭ ŎŀǘŜƎƻǊȅ ƘŀŘ ǘƘŜ ƭŀǊƎŜǎǘ ƴǳƳōŜǊ ƻŦ ǎŜǇŀǊŀǘƛƻƴǎ ƛƴ ōƻǘƘ ŦŜƳŀƭŜ 
and male sex categories during FY22, which is consistent with the employee makeup of the 
Department.  
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¢ƘŜ 5ŜǇŀǊǘƳŜƴǘΩǎ ǎƪƛƭƭŜŘ ŎǊŀŦǘ ǿƻǊƪŜǊǎ ǎŜŎǘƛƻƴ ŜȄǇŜǊƛŜƴŎŜŘ ǘƘŜ ƘƛƎƘŜǎǘ ƴǳƳōŜǊ ƻŦ ǎŜǇŀǊŀǘƛƻƴǎ 
during FY22. The high rate of separations is likely due in part to positions in that category being 
classified as full-ǘƛƳŜ ǎŜŀǎƻƴŀƭΦ  {ŜǇŀǊŀǘƛƻƴ ǇŜǊŎŜƴǘŀƎŜǎ ŦƻǊ ŜƳǇƭƻȅŜŜǎ ƛƴ ǘƘŜ άǿƘƛǘŜέ ŎŀǘŜƎƻǊȅ 
continue to be the highest, which is consistent with Department employment data. Separation 
percentages for White Females decreased approximately 4% from the previous reporting period, 
and very slight increases are seen in the Black, Pacific/Hawaiian, and AK Native/American Indian 
Female categories. Separation percentages in the White, Asian, and AK Native/American Indian 
Male categories increased slightly while the Hispanic, Black, Pacific Islander/Hawaiian, and Two 
or More Races Male categories saw slight decreases. Additionally, the race category separation 
percentages are very close to the full-time workforce data indicating no disparate treatment. 

ADOT&PF FY22 Female 

Separations

Hispanic 

Female

White 

Female

Black 

Female

Asian 

Female

Pacific 

Is./ 

Hawaiia

n 

Female

AK. 

Native/ 

Americ

an 

Indian 

Female

Two or 

More 

Races 

Female

Grand 

Total

Officials and Administrators 0

Professionals 3 45 1 5 1 55

Technicians 7 1 2 10

Protective Service Workers 0

Paraprofessionals 2 2 1 5

Administrative Support 4 27 2 4 1 10 3 51

Skilled Craft Workers 2 37 1 1 7 48

Service-Maintenance 1 25 3 4 5 38

FY22 Total % 1.4% 20.3% 0.6% 2.1% 0.4% 3.4% 1.1% 29.4%

ADOT&PF FY22 Male 

Separations

Hispanic 

Male

White 

Male

Black 

Male

Asian 

Male

Pacific 

Is./ 

Hawaiia

n Male

AK. 

Native/ 

Americ

an 

Indian 

Male

Two or 

More 

Races 

Male

Grand 

Total

Officials and Administrators 11 11

Professionals 4 78 2 4 3 1 92

Technicians 30 1 4 3 38

Protective Service Workers 1 3 1 1 1 1 8

Paraprofessionals 1 1 2

Administrative Support 29 1 4 1 1 36

Skilled Craft Workers 6 198 4 5 3 33 9 258

Service-Maintenance 1 34 2 7 5 2 51

FY22 Total % 1.7% 54.6% 1.6% 3.7% 0.4% 6.5% 2.0% 70.6%
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As is historically common with the department, white males had the largest amount of 
involuntary and voluntary demotions in FY22. This group accounted for more than 50% of the 
ŘŜǇŀǊǘƳŜƴǘΩǎ ŘƻǿƴǿŀǊŘ ƳƻǾŜƳŜƴǘΦ  Lƴ ǘƘŜ ŦŜƳŀƭŜ ŎŀǘŜƎƻǊy, demotions increased by 11% since 
the last reporting period. Additionally, the percentage of demotions is 10% higher than the 
current workforce composition of females (26%) and may require further examination. Of 
interest this reporting period is that both the male and female categories only indicated 
demotions in the AK Native/American 
Indian, Asian, and White categories. 
These categories are the largest 
populations in the workforce 
compositions and their numbers are 
similar to those in the workforce 
composition.  
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Lake Hood sunset on the 4th of July. 
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